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FY16 Operating Results 
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FY17 & FY18 Sales Pipeline 
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Ordinary Business 



Item 1 
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 Financial Statements and Reports 



Item 2 
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 That Mr. Terence A Hebiton be re-elected as a Director of the 
Company 



Item 2 
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 That Mr. Terence A Hebiton be re-elected as a Director of the 
Company 

Source: Computershare  Number of Shares % of all issued Shares 

For 115,012,411 24.22% 

Against 68,248,780 14.37% 

Discretionary * 844,857 0.18% 

Abstain 1,116,237 0.24% 

  

185,222,285 39.01% 

*  The number of the Chairman’s discretionary proxy votes are 771,377. 
Note:  These figures relate to the proxies lodged 48 hours prior to the meeting.  



Item 3 
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 That Mr. Maxwell John Findlay be elected as a Director of the 
Company 



Item 3 
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 That Mr. Maxwell John Findlay be elected as a Director of the 
Company 

Source: Computershare  Number of Shares % of all issued Shares 

For 181,285,051 38.18% 

Against 1,038,567 0.22% 

Discretionary * 827,437 0.17% 

Abstain 2,071,230 0.44% 

  

185,222,285 39.01% 

*  The number of the Chairman’s discretionary proxy votes are 753,957. 
Note:  These figures relate to the proxies lodged 48 hours prior to the meeting.  
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Special Business 



Item 4 
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 That the Remuneration Report for the financial year ended 30 June 
2016 be adopted 



Item 4 
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 That the Remuneration Report for the financial year ended 30 June 
2016 be adopted 

Source: Computershare  Number of Shares % of all issued Shares 

For 98,990,319 20.85% 

Against 69,606,377 14.66% 

Discretionary* 578,257 0.12% 

Abstain 1,493,042 0.31% 

  

170,667,995 35.94% 

*  The number of the Chairman’s discretionary proxy votes are 504,777. 
Note:  These figures relate to the proxies lodged 48 hours prior to the meeting.  



Item 5 
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 That for the purposes of ASX Listing Rule 10.14 and all other 
purposes, approval be given for the issue of the following Rights and 
Options to the Managing Director under the Company‟s Executive 
Remuneration Plan on the terms summarised in the Explanatory 
Memorandum: 

(a) The issue of Rights to the Managing Director up to a maximum 
 value of $202,500 in relation to the Salary Sacrifice Rights Plan 
 from the date of approval up to 31 October 2017; 

 

(b) The issue of Rights to the Managing Director up to a maximum 
 value of $135,000 in relation to the deferred component of the 
 FY17 Short Term Incentive Plan; and 

 

(c) The issue of a maximum of 7,408,536 Options to the Managing 
 Director in relation to the FY17 Long Term Incentive Plan. 



Item 5 
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 Grant of Rights and Options to the Managing Director 

Source: Computershare   Number of Shares % of all issued Shares 

For 99,566,119 20.97% 

Against 70,234,320 14.79% 

Discretionary* 594,091 0.13% 

Abstain 1,103,465 0.23% 

  
171,497,995 36.12% 

*  The number of the Chairman’s discretionary proxy votes are 520,611. 
Note:  These figures relate to the proxies lodged 48 hours prior to the meeting.  
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Conditional Business 



Item 6   
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CONDITION: Item 6 will only be considered at the meeting if at least 25% of the 
votes cast on Item 4 (Adoption of Remuneration Report) are „against‟ the 
adoption of the Remuneration Report and a „second strike‟ is recorded.  The 
Explanatory Memorandum further explains the circumstances in which Item 6 
will be put to the meeting. 

 

 If the condition described above is satisfied, to consider and if thought fit, 
pass the following as an ordinary resolution: 

 

 That subject to and conditional on at least 25% of the votes cast on Item 4 
being cast against the adoption of the Remuneration Report: 

(a)  An extraordinary general meeting of the Company‟s members be held 
 within 90 days of the date of the 2016 Annual General Meeting (the 
 “Spill Meeting”); 

(b)  each of Terrence Charles Francis, Terence Alexander Hebiton* and 
 Maxwell John Findlay* cease to hold office immediately before the end 
 of the Spill Meeting; and 

(c) resolutions to appoint persons to offices that will be vacated 
 immediately before the end of the Spill Meeting be put to the vote at the 
 Spill Meeting. 

* This assumes Messrs Hebiton and Findlay are elected in Items 2 and 3 at the AGM. 



Item 6 
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 Holding a Spill Meeting 

Source: Computershare   Number of Shares % of all issued Shares 

For 70,041,859 14.75% 

Against 98,273,261 20.69% 

Discretionary 669,825 0.14% 

Abstain 1,683,050 0.35% 

  
170,667,995 35.93% 

*  The number of the Chairman’s discretionary proxy votes are 596,345. 
Note:  These figures relate to the proxies lodged 48 hours prior to the meeting.  



Investor enquiries: 

 

 

Brenden Mitchell 

Managing Director and  

Chief Executive Officer 

 

03 9207 2500 

 

 

 

Tim Rogers 

Chief Financial Officer 

 

03 9207 2500 

17 



18 

Disclaimer 
 
 
This presentation contains certain forward-looking statements with respect to the financial condition, results of 
operations and business of Boom and certain plans and objectives of the management of Boom.  Forward-looking 
statements can generally be identified by the use of words such as 'project', ‘believe’, 'foresee', 'plan’, 'expect', 
'aim', 'potential’, ‘goal’, ‘target’, ‘intend', 'anticipate’, 'believe', 'estimate’, 'may', ‘could’, 'should', 'will’ or similar 
expressions.  All such forward looking statements involve known and unknown risks, significant uncertainties, 
assumptions, contingencies and other factors, many of which are outside the control of Boom, which may cause 
the actual results or performance of Boom to be materially different from any future results or performance 
expressed or implied by such forward looking statements.  Such forward-looking statements speak only as of the 
date of this announcement.  Factors that could cause actual results or performance to differ materially include 
without limitation the following: risks and uncertainties associated with the Australian and global economic 
environment and capital market conditions, fluctuations in foreign currency exchange and interest rates, 
competition, Boom's relationships with, and the financial condition of, its suppliers and customers, or legislative 
changes, or regulatory changes or other changes in the laws which affect Boom's business. The foregoing list of 
important factors is not exhaustive.  There can be no assurance that actual outcomes will not differ materially 
from these statements.  Readers should not place undue reliance on forward looking statements. Except as 
required by law and ASX Listing Rules, Boom undertakes no obligation to update publicly or otherwise revise any 
forward looking statement as a result of new information, future events or other factors. 
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